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CRCOG ETHICS POLICY AND CONFLICT OF INTEREST 
POLICY 

Ethics Policy 

CRCOG is committed to the highest ethical and professional standards of conduct as an integral part of 

its mission. CRCOG officers, officials and employees are expected to devote their best interests to the 

interests of CRCOG and its member communities.  To achieve this goal, CRCOG relies on each officer, 
official and employee’s ethical behavior, honesty, integrity, and good judgment. 

Each officer, official and employee shall adhere to generally accepted ethical and professional standards 

in conducting the business and affairs of CRCOG.  Each officer, official and employee shall also 
demonstrate respect for the rights of others and accept accountability for his or her actions. 

Each officer, official and employee must operate in compliance with all laws, regulations and policies 
related to their positions and areas of responsibility. 

 

Conflict of Interest Policy 

A. 

An official or member has a conflict of interest when he/she engages in or participates in any 
transaction, including private employment and the rendering of private services, that is incompatible 
with the proper discharge of his/her official responsibilities in the public interest or would tend to 
impair his/her independent judgment or action in the performance of his official responsibilities. 

B.  

An official or member has a financial interest or beneficial interest that is incompatible with the proper 
discharge of his/her official responsibilities in the public interest if he/she has reason to believe or 
expect that he/she will derive such interest by reason of his/her performance of his/her official 
responsibilities. 

C.  

An official or member does not have a financial or beneficial interest that is incompatible with the 
proper discharge of his/her official responsibilities in the public interest if any such interest accrues to 
him/her as a member of a business, profession, occupation or group to no greater extent than it accrues 
to any other member of the business, profession, occupation or group that he/she represents. This does 
not relieve an individual from his/her obligation to refrain from voting on any matter that would 
directly benefit his/her business, profession, occupation, group or family as required by this Conflict of 
Interest Policy.  

 

 

 

https://ecode360.com/8848267#8848267
https://ecode360.com/8848268#8848268


350 Church St. 3rd Fl., Hartford, CT 06103 | crcogct.gov 
 

 

 

 

 
Conflict of Interest Disclosure Form 

 
You may complete this form online at: https://tinyurl.com/CRCOGEthics  
 
 
I have read CRCOG’s Ethics Policy and Conflict of Interest Policy. I understand 
my responsibilities as a member of CRCOG’s Board or Committee I am in compliance 
with the policies. I have indicated in the space below any areas of conflict should they 
arise in matters before our board or committee, and I agree to report any future 
conflicts. 
 
___  I have no exceptions to report 
 
___  The following are areas of conflict:  
 
__________________________________________________________ 
 
__________________________________________________________ 
 
__________________________________________________________ 
 
 
Name: _______________________ 
 
 
Signature: ____________________   Date: ____________________ 
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